Clark Chapter 9-14

Culture of transfer? Or not fixing the right problem?

*How it works – process knowledge – Useful for transfer

Learning is context bound = constructivist?

P 141 *** When is generic skill building useful? 

Headstart not useful?

3. Identical elements are easier to transfer – she says simulation.. should it be authentic?

4. 4. Build mental models.

Near transfer procedural  Far is process – Problem is that this is hard and this is mostly education

p144 – analysis of a problem (isn't this a general skill?)

How can you teach this?

155 Inductive – guided discovery? Do they learn and can they transfer? Why?

155-7 What do you thing of her tools? 


#5 Cog Aids are ok.

Problem centered.. she doesn't do authentic. Should it be authentic? Can it be?

1. PBL – no dif in scores, but dif in thinking

2. Case analysis – not problem centered

3. Pebble – instructor driven

4. Van Merrienboer – good that he focuses on top down job and task analysis and uses that to drive problems

5. PARI analysis is cool

PBL – is scary – no control... the tension is control vs. motivation

Good – engaging

Bad – expensive

Not mentioned – conservative – time and money so don't want to change

What about authentic – on the job – what's good and bad.

Summary of 12 & 13

12 – Meta cog skills are good

13 – Make instruction interesting and positive

